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OFFICE OF THE COMPTROLLER AND AIIDITOR GENERAL OF INDIA,

NEW DELIII.

No\ 
*nY 6 *Staff (App )-U 0s -20t9/vol.rr

Dated: z-3 ll2l20l9

To
l. All the Heads of Dqparfinent in IA&AD(Except MAB)
2. Director (P).

Subject: Filling up the posts of Sr. AO/OSD in the office of Custodian at Mumbai on
deputation basis* regarding.

Sir / Madam,
I am directed to intimate that the office of Custodian, New Delhi, under the

administrative control of Department of Financial Services, Ministry of Finance has intimated
to fill up the posts of Sr. AO/OSD (Four posts at Mumbai) in Level-9 in Pay Matrix on
deputation basis initially for a period of three years which may be extended for a further
period or till further orders whichever is earlier. The maximum age limit for appointment by
deputation shall not exceed 56 years as on the 2010112020.

3. In this regard, it is requested to kindly recommend the names of eligible
officers who are willing and can be spared immediately in the event of their selection for the
post of Sr. AO/OSD at Mumbai on deputation basis in the office of Custodian, Department of
Financial Services, Ministry of Finance. The recommendations accompanied with the
following documents / certificates may kindly be sent to the Asstt. Comptroller and
Auditor General (l[) latest by 10/01/2020.

i. Bio-data (2 copies) in the enclosed prescribed proforma (Annexure-Il);
ii. Photocopies of complete and up to date ACR/APARs for the last 5 years duly attested

on each page; and
iii. Integrity Certificate / Vigilance Clearance Certificate and statement of major/minor

penalty during last 10 years.
4. The candidate once selected for the post will not be allowed to withdraw their
candidature subsequently

5. While forwarding the recommendations the Sanctioned Strength, Person-in-Position
and vacancies in Sr. AO, AO and AAO cadres may specifically be indicated in the
forwarding leffer.

Yours faithfully,
I

Lr_...r..^,
1*.ffi-.fiJ'''

Sr. Administrative Officer (App)-I

2 The conditions are as under:-
Name of the
DOSt

Level in Pay
Matrix

Eligibi lity/experience

Sr. AO/OSD
(Four posts at
Mumbai)

Level -9 (i) AAO with 02 years' regular service in the Level 8

of Pay Matrix

(ii) Officers with experience of handling matters relating
to Audit/AccountslFinancelLaw etc. will be preferred.



1. Nu,-,-," and Addre'ss

(ln Blocl< Letters), Yi[r- Xlo

I EEucational Qualifications

5. Wi*t[". Educational and other

qualifications required for the

post are satisfied' [lf anY

quaiification has been treated as

equivalent to the one Prescribed

in the Rules, state the authoritY

for the same)

ANNEXURE.II

6-1.Note:Borrowing-Departmentsaretoprovicletlreirspecificcolrrm.lrrts/"v|e.]s.confirmingtherelevantEssentialQualification/Work
experience possessed Uv ctre c'Dctlctate [as inclicatet" 

"Ht'::' 
-y1:Yo the post applied'

ffihristianera)
a tij ort" of entry into senrice

(,rl fl ut" of retirernent under

Central/State Government Rules

bY the officer
qrrlrfi.rtio,rtle*perience required as

mentioned in the advertisement/vacancy

circular
Essential

Essential

Al Qualification
A) Qualification

B) ExPerienceBl ExPerience
Desirable

Desirable
A) QualificationA) Qualification
B) ExPerienceBl ExPerience

le Qualilications as nrentioned ln

mmmffi;*:'i.H""tr:i?1:'.::i:1::,:::".xTl:::3'T'fi:l:'*Hx:i;T;:ilil*""""'rq'*'
5-2. In the case of Degree nnd post Grrdu"re e,.alificrtions El".tir"/,r.in subju.tr rnd srbsiqiaty stbiectt mny b" indit"Ed by th" c'ndida

rrli
j

n the light of

entries made by you above' you rneet the

requisite Essential Qualifications and work

experience of the Post'



7. Detaiis of En-rployment, in chronological order. Enclose a separate sheet dLlly
zruthenticatecl by your -signature, if the space below is insufficient.

oiil"it;strt.,t.; Po;i-ir-.fi-;;i
regLrlar basis

I;npcrtanL: Pay-band and Grade Pay granteC under
sllould not be mentioned. Only pay Band and Grade
nrentioned. Details of ACP/MACP with present Pay

drawn by the Candidate, may be indicated as below:

Lf O l\n ACD e.- ---.','^.1 fn tl-ra ^Ff;-^- ^-Jt\tr I t.,, P\(rvrro)

PaylPay scale of the po$t held qn regular
Band and Grade Pay where such benefits

Pay in level/Pay Band
and Grade Pay /Pay
Scale of the post held
on regular basis

I thorefore.
trasis to be
have been.

Nature of
Duties (in
detail)
highlighting
experience
required for
tlie post

:urir-lit{-[ru ,.

Office/lnstitutlon Pay in levei/ Pay, Pay Band and
q*,d* - *.+

Crade Pay drawn under

ACP/MACP Scheme

From To

B. Nature of present employment i.e. Adhoc or

Temporary or Quasi-Permanent or Permanent

9. In case the present employment is held on

deputation/contract basis, please state-

a) The date ol initial b) Period of appointment cJ Name of the llarent dJ Narne of the post
apP ii {-i€p ulrlLu/ ui garitlaLiurt Lu

whicir the applicant
belongs

ariu t'i|y ui Li:tu, Iji]sa
hcld in substanLivc
capacity in the parent
organisation

.ir

{,;i

. ,r. i,

9.1 Note: In case of Olficers already or-r deputation, the zpplications of such officers
should be forwarded by rhe parent cadre/Department alohg wit[ Cadre Clearance,
Vigilance Clearance and lntegrity certificate. ' .t

9.2 Note: Informatiorr under Column 9 (c) & (d) above must be given in all cases where
a person is holding a post on deputation butside the cadre/organisation

Fror:r 't'o

€4



ii{F:

{,j

10. If an)/ post held on Deputation in
the past by the appllcant, date of
retrrrrt ft-ot,r thc Iast deputatiott attd
othcr cletails.

11. Additional details about present
employment:

Please state whether workittg under
(indicate the name of your ernployer
against the relevant columnJ

(aJ Central Government
(b) State Government
(c) Autonomous 0rganization
(d) Government Undertal<ing
fpl Ilnirrercities\"-, " '^'
[f) Others

12. Please state whether You are
working in the same Department and
are in the feecier grade or feeder to
feeder grade.
13. Are you in Revised Scale of Pay? If
yes, give the date from which the
revrsion took piace iirdicaLe llre pr e-

revised scale
14. Total emolurnents per month now drawn

Pay Matrix/Basic Pay in the PB

IPre-revised)
Level/Grade Pay
.*i"."-

Total Emoluments

b"i""gt to in organization which is not fo-llowing'the'centratr
latesisalary slip issued by the Organisation.showing the following

15. ln case the applicant
Governnrent Pay-scales, the
details maybe enclosed.
Basic Pay with Scaie of
Pay and rate of
incretlent

Dearness Pay/lnterim
relief/other Allowances etc.,

Iwitlr br-eal<- up details)

Total Emoluments

16.A Aciditiunai iu.ionrratiun, i{ aiiy, ic}euatit ic the

post you applied for in support of your suitabiliry for

the post.

(This among oti'ier things may provide information

with regard to (i) actditional academic qualiflcations

(iiJ professional training and [iii) work experience over

$.",

'\



.,,3,*F..

t#=}

arlcl alto\/e p**ffi,
Circulal-/Ad ve rtis ementJ

(Note: Enclose a :^^- '

insufficicntJ 
sepal-ate sheet' if the space is

The candidates are requestefl to indicate inl.ormatiorrwith regard to;
[i) 

.Research 
pr-rblications and reports ancl .special

p rtrj e cts

[ii) An ards/Scho Iarsh ip s/Official Appreciatio n(iii) Affiliation wirtr d; 
' 

protessional
bodi es/iusritutions/socie ties an d;
[ivJ Patents registered in own uame or achieveri for the
organization
(v) Any research/innovarive measure involving official
recognition
(vi) any othcr iiifrrrmation.
(Note: Enclose a seilarate sheet if the space !s

16.8 Achievementi:

i nsu fficient)
77. Please st te--w
dep utatio n (i STCJ /Absorptio n/ Re-emp I oyrn ent Basi s.#
fofficers under Centra]/State Governments are onlyeligible for "Absorption,,. Candidates of non_
Government Organizations are eligible only for Short
Term ContractJ

# [The option of ,ST

are available only if the vacancy circular specially
mentioned recruitment by ,.STC,, or .,Absorption,, 

or'iRe-c:nployment',),

18. \Aiherher belongs to SCTSf

I have carefull
inrormation furnished in rhe curricururn vitae dur/.rooo.r"o i;;;;:ffi:l;.* i".:r::TJi;L:
Hili':Ji::iI",::ffJ::.-",";::::I::"^1,:LT: ''r,,,i,o u",,.i.;;; ;;;;;;;;".# comm*ree at trretime orselection ror the post. rhe inrormatio./detairs provided ,r;:;::.';:JJj:ffl" r"Jilfn::H;knowtedge and no mareriar fact havins a bearing ";;;r;;;;;;;i+;;;; ,;;:;il::)'*,rnn",n

$1

(signatul:e of thc carrditlate)
Address

Date



::.'' -:.:. :,'.'::'.i

cert i fi car i on b1', rhe Enrpr oyer/ca drc coritror I i ng Aut hority

The information/details proviric<i in thc above apprication by the applicant al:e truecorrect as per the facts available on 
-.".o.,ts. 

I'le/shc porr"rr", 
"aucational 

qualificafionsexperierice meutioned in the vacancy circular. tt's,:lccied,lr"7rir" *,,ri rr;;;;;; ilninediarety.

and
and

i) 1'here is no vigilance or disciplinaly casc pending/contemplated against shri/S.rt.

ii0 His/Her cR Ilossier in original is enclo.sed/phorocopics of thc ACRs for the last 5 years
attested by an officer of the ranl< of Under secrctary of the Govt. of India or,above are, enclosed-

lv) No major/minor penalty has been imposed on him/her_ during the last 10 ygars,er g tist of
nrajor/minor penaities imposed on hinr/hcr during rhe last 10 years is enclosed. (as the .rr" -ry n";

Countersigned

(Ernp ioyer/cadre cont.olii"@

...ii'

6,.

..

;t', .

duly



e{rga +. fr{iTfi (rd @ frr s'rqterq,n$ frrfr
gwr tt'r\4=* (ffi'61- us5-201 g/dffi' I I

F+r+': L.7.l.l.r-l.nr 1

tqr d

L. eTrrfiq ffinm qd *sr fuTr+ * €:fr F+a+rent;qqr

grFttuo ffim 6rffi +t dsn-g
z. frilr+, 6rffi*)

E!rq: ri{€ * +,e}Bra * nrqtdrc f frfr{r s3il I 3M (i eqtr ar taa gl t' qdt 6,}

cPdfirgBa srqr w rc* fir
ryfrcqlryei4qr,

g$ q-d qfud +.ri mr frftr Fr t fu ardB+a ar 6rdd?r , il$ ftiEft, d ffirq t-EI

fuaTra;, Fr. drrfrq 5 qersfrs fr{irq f t t rfdFEtrd 3{rerr tr{ {ry$ +.rqiilq fr SF-qt (BT} /

3irrt-sS G frEfs *r too 9) *' qrr rqn d er{i fi tt=t;II dt tt frBqr (Bil I sil-Q-s$ .FI trq

cfr6gpA *' srnm qr :r(e+ fr fid dff fi, fr('t Ffr :ns?Tm6msr BEq q{"frtltkf, }il-{dr

M t r.+sru ar.6nn w v+-ar tr ,trCBE-d rqrur 3ntfrf, t fr('3iE fiqI 20.01.2020 +t s0 sq

t 3ltun il6i drff qG(rt

2. dlr{arqrd-frs frar+grr t:

tl-E;FI ;IT4 q fitr+q-fr rar crfld/st;.flerE

mfrw vsir t

3iIrr-{r$ (TryS

arsiilq fr qrr

qq)

q frfars EFr

f+er g

(i) s. il. 3r./ Tr. d. c. 3T. ( E il{n-8) ffii d Etr fiI
ffiafidr6dl
(ia) ilur qtIEil I tor I F+a I araa s.TIE t ,Stifud qmdi

t raarE EA sffi dI errG-+-dr eI dn'4f

3. {s d6et 4 g"T drrq 3rffi t. arq 61 ffier *ri +'r sTter laqr ilrdl t d fae' t
3it{ ffi ,FGBFd 3rrtrr w frG-+t (BT} I 3iRsS G eE+s m'r il+a 9) t qE d rr*,r *ra fi
qr aaner c-d{+a fl+qr fl- str ffiBa awrffitrqrq trci t qri frsTft?fr *t tolotlzozo r+"

rsrr+, fuira rrrffiam trrtrqqFo si slsr HK't

i. Tidrf, fr€rtkd crsq (3rrila;rm' tt) fr' Erq}srcr (2 efqi);

ii. EB-f,d sq t e-qrF-d ffi s Eff ffr rr$:ntlufi(B{R fiI rqlE-d cfqi 3i1-{

iii. ssftsar e-qrur-qr/ Ff,ftal sorettra nqrq--qr 3it{ ffi 10 Efr Sr qwTai}u1 erFnS mI

ftrflql



"$

4. T{ + fr('('fi' qR Tqfrd srtrcqru +} ErE d Tilfi ffir Erqs ilfr 6r %dfrF il€f fr
aruJtt

5. M{et ffi s*rq, sfts-d dir.ld.:r. ritc g.d.:r. ;fq?t fr TiFdEd qrrrdr,q(er qBilqt 3ik
ttrd qfr +t 3rlqq r* fr Fq*c sq t qeftqr arar qGur

f6ra*':- q?m
alqfiq,

(3rR. t. FEft)
qfts-d qensfl gMI (ftgB-al-r


